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Abstract 

Unsafe acts are types of work that involve risks. They have accounted for more than 70% 
of all accidents, especially in the field of construction, for more than a decade. Several 
attempts have been made to reduce the causes of unsafe acts; however, the intended 
unsafe act, which is the foremost type, has received scant attention in previous studies. 
Most published research on this issue has shown that taking a shortcut is a direct cause of 
shortcut-based accidents and 24% of these accidents can be explained by the habit of the 
actor. Approximately, 76% of these accidents can be explained by different underlying 
causes rather than habits. This paper is to demonstrate the application of proposed 
conceptual models to study the factors contributing to the generation of shortcut-based 
accidents. The scope of this paper is to illustrate the main foundation of proposed 
structure models based on the analysis of qualitative data and is limited to the 
identification of the underlying structure models.  

Keywords: Shortcuts; Construction sector; Stress; Tension; safety training; risk 
perception 
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1. Introduction 

The literature provides a useful account of how the rate of accidents resulting from 

unsafe acts has remained unchanged for more than a decade. In that period, a number of 

researchers sought to determine the severity of unsafe acts by focusing on human errors. 

They have reported that human errors cause approximately 70% to 90% of accident-related 

work injuries [1,2]. In complex systems (for example, aviation, construction, and nuclear 

power), approximately 80% to 88% of the total accidents were reported as caused by 

human errors [3-8]. A shortcut is an intended act that is either a routine violation or an 

expected violation by the performer. The former constitutes a larger proportion of all 

unsafe acts, contributing to 62.66% of total industrial accidents [9], whereas the latter is 

rare [1]. Minimizing motivational agents of taking shortcuts requires an understanding of 

the different factors associated with both the activity and mental processes [8,10].  

Despite the importance of minimizing the motivational problems to take shortcuts, 

there remains a paucity of evidence on the effects of different factors related to these issues. 

Most existing studies on shortcuts have focused on worker habits, making it difficult to 

conduct satisfactory research. In recent years, it has been found that 24% of total shortcuts 

result from workers’ habits [11]. This implies that workers make errors and are aware of 

them. Hence, this indicates that 76% of the total causes of shortcuts are still unexplained, 

and thus constitutes the major proportion of accidents resulting from unsafe acts as 

previously highlighted.  

The main purpose of this paper is to conduct an analysis of qualitative data in the 

past related publications to study all possible factors associated with the motivational 

problems to take shortcuts. The objective is limited to develop the conceptual models for 

those associations based on the collected qualitative data.  
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1.1 Safety Training and Risk Perception 

The debate about the perception has gained fresh prominence, with many arguing 

that both understanding and acknowledgment are subject to the level of the perception 

[12,13]. The strength of the risk perception can minimize the unsafe acts and can be 

reachable if effective safety training has been delivered [14]. The effective safety training 

shows the lives of the workers and the reality of their jobs while exposed to risks [15] and 

will increase their knowledge about such risks [16,17]. Moreover, it enhances hazard 

recognition or risk perception that can improve workers’ decisions [18-20]. Hence, the 

strength of the risk perception was highlighted by four sequential levels, namely, 

understanding after feeling about the received stimulus and then acknowledgment after 

thinking to perform an action. In this paper, the first two levels have been constituted in one 

indictor called the feeling-based risk and the other two levels have been embedded to a 

single indicator called thinking-based risk. Those two indicators were considered to infer 

the routine perception-based error as endogenous, which can be predicted by the safety 

training effectiveness as exogenous. 

 

1.2 Safety Training and Motivational Problems to Take Shortcuts 

In the literature, the safety training was associated with unsafe acts minimization in 

the construction field as reported in [4,11] and improved safety compliances as highlighted 

by [6]. When the workers received a sufficient amount of safety training, they can complete 

the assigned work safely as indicated in [21,22] with a minimum of errors as stated in 

[23,24]. Poor training was highlighted as one significant aspect causing accidents at 

construction sites [4,25], mostly if new employees have not been trained in safe practices 

[26]. This paper considers that safety training effectiveness acts as an exogenous factor to 

predict the motivational problems to take shortcuts as endogenous factors. 

 

1.3 Stress-Based Tension and Motivational Problems to Take Shortcuts 
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Effective safety communication can improve safety perception and minimize unsafe 

acts as reported in [27,28]. The perception of role clarity, career commitment, and job 

performance were affected by the safety leadership communication on job sites [29,30]. 

Safe behavior was defined as the function of the perception of safety management in recent 

research [27] and as a function of the workers' needs and the work environment [3,32]. 

Hence, safety communication affects the way of feeling and thinking about risks and 

safety. The work environment increases the possibility of misunderstanding the safety 

perception as reported in [26]. Recent work noted the same issue in the available controls 

within safe work instruction [33]. The safe work instruction is a source of risk if it is not 

properly developed to mitigate the effects of the physical work environment. The workload 

and extra rules in safe work instruction were affected by safety perception [34-36]. 

Attention was paid in a recent study to mediate the relationship between safe behavior and 

the combination of attitude, personal norms, and control perception [15]. Therefore, the 

aforementioned findings show that stress-based tension as an exogenous factor can be 

predicted by different issues, such as, safety communication, work environment and 

margin of personal-life time. The effect of those issues can also have impact on both 

feeling and thinking about risks and safety requirements.   

Routine violation is the most common type of human error and minimizing it 

requires the understanding of different factors associated with activity processes and 

mental processes as highlighted by [8]. Safe behavior can be significantly changed by 

communicating safe work instruction [37]. The effect of emotional speech on changing 

workers’ behavior was also highlighted [28]. Effective safe work instruction can reduce 

67% of accidents at construction sites [6]. Establishing safe work instruction can minimize 

the likelihood of human errors [14]. The normal working conditions found were 

significantly associated with safety compliance [37]. The workload and extra rules in safe 

work instruction affected safety compliance [34]. The effect of workers’ commitment to 

safety-related issues was subject to the available time for serving their needs. Tight 
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schedules and timetables to accomplish certain tasks were reported as reasons for time 

pressures [27]. Unnecessary rules were also reported as time pressures [38]. The above 

evidences support the existence of an association between stress-based tension as an 

exogenous factor and motivational problems to use shortcuts as an endogenous factor.    

  

1.4 Research Objective 

 Falling from a height is the foremost type of accident globally and there is no evidence 

of an association between this type of accident and unsafe acts [11,17]. In Saudi Arabia, 

regulations have been developed to minimize work-related accidents but the trend analysis 

of construction accidents, as shown in figure 1, does not show a sign of improvement in the 

number of accidents related to falling from a height as found on the updated data by 

General Organization of Social Insurance known as GOSI [39]. This paper assesses the 

associations of different underlying factors with the sequential mediators, namely, routine 

perception-based errors and motivational problems to take shortcuts, which in turn cause 

falling from a height.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure (1): foremost type of accident in Saudi Arabia (GOSI, 2017). 
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2. Material and Method 

The work was to conduct the analysis of the qualitative data on the related literature 

over the past two decades. The main scope was to investigate the relationships between 

different variables and their contributions to unsafe workplaces at a construction site 

through the concurrent effects of both routine perception-based errors and motivational 

problems of taking shortcuts. Different search engines were employed in search process, 

such as, Safety Science, Reliability of Engineering and System Safety, Accident Analysis 

and Prevention, Safety and Health at Work, Human Factors and Ergonomics Society, 

International Journal of Environmental Research and Public Health, Procedia Engineering, 

etc. Moreover, there are different search terms were used for initial selection process, such 

as, unsafe acts in construction site, intention unsafe acts management, effective safety 

training to take shortcuts, risk perception, risk management, etc. Moreover, Mendeley 

desktop was also adopted to suggest other similar publications.   

Based on initial selection process, 368 publications were found (322 articles, 8 thesis, 

4 conferences, 7 books, and 28 post-notes). The post-notes were published on a 

professional safety website. The final selection process was subjected to different filters 

used as criteria for filtering irrelative data. The first filter was used based on the contents in 

the abstract that meet with the aforementioned objective in this paper and the main focus 

was on the written purpose of each publication. The outcomes of the first filter end with 

204 publications (182 articles, 3 theses, 2 conferences, 4 books, and 13 post-notes). The 

second filter was done after reviewing the entire abstract and 172 articles, 1 thesis, 2 books, 

2 conferences, and 6 post-notes were maintained. From the collection of qualitative data 

from the main body of each publication, the final number of references was fixed as listed 

in the related section. The findings were analyzed to configure the main foundation for 

constructing the conceptual models.  

 

3. Proposed Conceptual Models of Associations 
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The probability of falling from a height is the main endogenous factor as previously 

mentioned that can generally be expressed as a function of safety training effectiveness, 

stress-based tension, routine perception-based errors, and motivational problems to take 

shortcuts as shown in figure 2. Safety training effectiveness is an exogenous factor that can 

be inferred by different indicators associated with it (frequency, coverage, reaction, 

learning, and behavior). Stress-based tension is another exogenous factor that is detected 

by communication, the physical work environment, and the margin of personal life as 

measured indicators. Routine perception-based error is an endogenous factor that inferred 

by both feeling-based risks and thinking-based risks concerning the received stimuli and 

then taking action accordingly. That action could be saving time, reducing effort, or 

gaining value through shortcuts. These issues are motivational problems to take shortcuts, 

which are other endogenous factors that can be inferred by such issues. The literature has 

been used as a foundation for constructing the conceptual models in this paper. The 

specifications of each model are explained in the following sub-subsections.   

 

Figure (2): overview of idea in the proposed model 

 

3.1 Two Exogenous and Two Mediators in Series to Main Endogenous  

The aforementioned exogenous factors (safety training effectiveness and 

stress-based tension) have independent effects on two endogenous factors acting as 
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mediators in a series (routine perception-based errors and motivational problems to take 

shortcuts, respectively). The former mediator has been suggested as a consequence of 

effects that can be loaded from feeling to reach understanding and thinking to reach 

acknowledgment. It then causes the latter mediator. Hence, the proposed conceptual model 

can be illustrated as shown in figure 3.  

 

Figure (3): proposal of first conceptual model with two exogenous and two mediators 

 

3.2 Specifications of Proposed Model with Two Mediators in a Series 

This paper focuses on eight independent indicators in the proposed conceptual 

model: coverage (skill, knowledge, and attitude), frequency (number of safety training 

classes in single year), reaction (degree of interest in learning), learning (the degree of 

acquiring skill, knowledge, and attitude), behavior (the degree of applying the lessons 

learned), communication (the degree of involvement and the understanding of the 

communication contents), physical work environment (the quality of the work 

environment including hazards/controls, level of task fit physically, usability of resources, 

etc.) and the margin of personal life (the margin of time that is quantified by subtracting the 

required working time including normal break time from the available time in a single day 

to meet personal needs). The first five indictors were used to infer about safety training 

effectiveness as the exogenous factor. The remaining three indictors were used to deduce 

stress-based tension as another exogenous factor. These two factors act independently and 

conversely affect the criterion as previously highlighted. 
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The effects of the aforementioned exogenous factors seem indirectly associated with 

the probability of falling from a height through two mediators in a series (routine 

perception-based errors and motivation problem to take shortcut, respectively). The former 

is the endogenous factor that has been conjectured by two indictors (feeling-based risks 

and thinking-based risks). The latter is also endogenous, which was surmised by three 

indictors (saving time, reducing effort, and gaining value). Thus, the probability of falling 

from a height is an endogenous outcome inferred by the likelihood of accidents to the 

individual motivation problem (saving time, reducing effort, or gaining value) to use 

shortcuts. The proposed conceptual model shown in figure 4 is designed to lead to 

harmony between the identified exogenous and endogenous factors in this paper. This 

presents the reasons for unsafe acts while implementing safe work instruction and 

ultimately contributes to accidents. It has been proposed to find another method to 

minimize major types of unsafe acts.  

 

Figure (4): details of the first conceptual model 
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3.3 Specifications of the Moderated Mediation Model 

The effect of communication moderated the association between the task fit (task 

needs, workers’ capability, and the use of tools) and safety perception [26,40]. The same 

author stated that a poor work environment increases the possibility of misunderstanding 

safety perception. The commitment to the received information may change when the 

workers are unwilling [37]. These findings indicated the effect of stress-based tension 

that can moderate the relationship between safety training effectiveness and the 

motivation problems to take shortcuts. The moderating effect of stress-based tension was 

employed to examine the strength influences of the relationship in the mediation effect of 

routine perception-based errors. Based on the literature, the specification of the proposed 

model has been re-specified to construct the alternative conceptual model shown in figure 

5. The latter model explores both effects of moderators and mediators that are integrated 

to constitute moderated mediation. It was constructed when the feeling of workers varies 

across the work environment and affects their decisions toward motivational problems to 

take shortcuts.  

 

Figure (5): second proposed conceptual model with one moderator intermediators 
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4. Discussion 

Unsafe acts remain highlighted in the literature as the foremost cause of work-related 

accidents, causing more than 70% of all work-related accidents. The literature highlighted 

62.66% of total unsafe acts as shortcut-based violations [9]. In the contemporary research, 

most agreements have highlighted habits or mental problems as common reasons to use 

shortcuts. These causes have been considered as 24% of the total proportion to use 

shortcuts [11]. That means that 76% of all shortcuts remain unexplained and there is no 

statistical evidence to understand such ambiguity. Falling from a height is the foremost 

type of accident that has been highlighted in the literature. In a recent work, a global survey 

was conducted and concluded that the association between unsafe acts and falling from a 

height has received inadequate evidence [17]. This finding guides this paper toward a route 

that explains the aforementioned ambiguity through a statistical designation between 

exogenous and endogenous factors.  

 

4.1 Variables of Interest in Proposed Conceptual Models 

Four types of variables were used to represent the conceptual models in this paper: 

independent (predictor), moderator, mediator, and dependent (criterion) variables. The 

literature has set the main foundation for those variables as shown in figure 4. The 

following sub-subsections explain those variables and demonstrate the approach for 

measuring each factor based on the related measurable indicators.  

 

4.2 Statistical Diagram for Constructs and Proposed Hypothesis 

Based on the proposed first conceptual model for all of the possible contributing 

factors on the probability of the foremost types of construction accidents through two 

mediators in a series, the final statistical diagram is represented in figure 4. The diagram 

shown in figure 6 is similar to the model proposed by Hayes (2013) (Model #06) as 

demonstrated in [41], with few specifications added to the model to represent the 
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proposed statistical diagram in this paper.  

 

Figure (6): statistical diagram of the first proposed model 

 

Moreover, the proposed hypotheses for this model have been represented as follows: 

 The safety training effectiveness (STE) is an influence on the safety training program 

that is designed for workplace safety to enhance feelings and thinking about the correct 

safety practices. The routine perception-based error (RPBE) accommodates both 

negative feelings and thinking to understand the received stimuli and acknowledge the 

chosen action. The stored knowledge may have negative information about the received 

stimuli and lead to negative decisions. Therefore, it is hypothesized that an effective 

safety training has a negative impact on routine perception-based errors.   

 Stress-based tension (SBT) is a negative or a positive stimulus that has been received 

from the workplace during communication, the physical work environment, or the 

existence of necessary life issues. It is hypothesized that stress-based tension has a 

positive impact on routine perception-based errors.   
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 An effective safety training program provides solutions to minimize motivational 

problems to use shortcuts (MPS) through routine perception-based errors. The design of 

a safety training program should focus on shortcut-based issues at the workplace. It is 

hypothesized that an effective safety training program has a negative effect on the 

motivational problems of taken shortcuts. Moreover, it has been mediated by the effect 

of routine perception-based errors, which in turn affect the motivational problem of 

taking shortcuts. 

 The work environment consists of different stimuli that act concurrently on the 

recipients, causing stress-based tension, and the latter directly motivates workers to use 

shortcuts. It is hypothesized that stress-based tension has a positive effect on the 

motivational problems of taking shortcuts. Moreover, it has been mediated by the effect 

of routine perception-based errors, which in turn affect the motivational problem of 

taking shortcuts.   

 The motivational problem of taking shortcuts occurs when the stored negative 

information does not change the received stimulus and becomes motivation to engage in 

shortcuts. It is hypothesized that routine perception-based has a positive impact on the 

motivational problems to take shortcuts. Moreover, the latter has a positive impact on 

the probability of falling from a height. Also, the association between routine 

perception-based errors and the probability of falling from a height has been mediated 

by the motivational problem to use shortcuts.    

Based on the scope of this paper, there is an alternate model that has been 

re-specified from the first proposed model to examine the various effects of stress-based 

tension inter-mediators. Stress-based tension will be investigated as an independent factor 

as shown in figure 6 and will also be examined as a moderator as illustrated in the 

alternate statistical diagram shown in figure 7. This model is called the conditional 

indirect effect that has a pattern of moderated mediation effect according to the model 

proposed by Hayes (2013) (Model #58) as demonstrated in [41]. The impact of safety 
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training effectiveness on the criterion via serial multi-mediators differs depending on the 

stress-based tension effects. It shows the impact of safety training effectiveness as a latent 

factor on the criterion through the identified serial multi-mediators has been influenced 

by a change in the variations of stress-based tension. This research hypothesizes that an 

impact of effective safety training programs on the probability of falling from a height via 

routine perception-based errors and the motivation problems to take shortcuts, 

respectively, are affected based on different levels of stress-based tension.   

         

 

Figure (7): statistical diagram of the second proposed model 

 

Conclusion 

This paper explores the importance of different underlying factors to the sequential 

mediators, namely, routine perception-based errors and the motivational problems to use 

shortcuts, which in turn cause the identified foremost type of construction accidents in 
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Saudi Arabia. This context attracted little attention from previous researchers, specifically 

in obtaining a good fit model that can represent the foremost underlying causes of the 

major types of unsafe acts (taken shortcuts). The findings from the literature promote a 

chance of developing two proposals for the aforementioned. This paper proposes different 

models with varying specifications as follows:  

 Diagrammatic representation of the proposed theoretical framework for indirect effects 

of two exogenous latent factors (safety training effectiveness and stress-based tension) 

to one endogenous latent factor (probability of falling from a height) via serial 

multi-mediators (routine perception-based errors and motivational problems to take 

shortcuts, respectively).  

 Diagrammatic representation of the theoretical model for moderated mediation effects. 

It is also called a conditional indirect effect, which occurs when the variation of the 

aforementioned mediators differs based on the effect of stress-based tension when it 

acts as a moderator between those mediators.  

 

Future Work  

A questionnaire and a structured interview will be designed based on the 

aforementioned discussions as the main instruments to collect all of the required data for 

testing the proposed statistical diagrams using the structure equation technique (SEM). 

The SPSS AMOS statistical software (software integrated between the Statistical Package 

for Social Sciences and the Analysis of Moment Structures) is helpful in providing 

modification indices to improve the tested model if it is not well fit. Suggestions will be 

collected to improve the tested model in different runs. Then the process will be repeated 

until a good fit model is achieved that can be used for comparison of the indices with the 

alternate model. The common procedure of using the SEM and are known as model 

specification, model identification, model estimation, model testing, and model 

modification [42,43]. 

http://www.mescj.com/


Multi-Knowledge Electronic Comprehensive Journal For Education And Science Publications (MECSJ) 

ISSUE (15), Dec (2018)  

  

 

 

                           

www.mescj.com 

 

 

Page | 16 

 

 

Conflicts of Interest 

All of the contributing authors declare no conflicts of interest. 

 

References 

1. Steve Mason, Becky Lawton, Vicki Travers, Helen Rycraft, Peter Ackroyd, S. C. (1995). 

Improving Compliance with Safety Procedures - Reducing Industrial Violations. Improving 

Compliance With Safety Procedures Reducing Industrial Violations. 

2. Berek, N. C., Suwandi, T., & Purnomo, W. (2017). Internal Factors That Influence Unsafe 

Acts on Construction Workers. Dama International Journal of Researchers Available @ 

Www.Damaacademia.Com Dama International Journal of Researchers, 878(3), 2343–6743. 

3. Seo, D. C. (2005). An explicative model of unsafe work behavior. Safety Science, 43(3), 

187–211. https://doi.org/10.1016/j.ssci.2005.05.001 

4. Garrett, J. W., & Teizer, J. (2009). Human Factors Analysis Classification System Relating to 

Human Error Awareness Taxonomy in Construction Safety. Journal of Construction 

Engineering and Management. https://doi.org/10.1061/(ASCE)CO.1943-7862.0000034 

5. Liu, Y., Hua, Z., & Lei, L. (2012). Motivation mechanism of accident prevention in coal mine. 

Procedia Engineering, 43, 174–179. https://doi.org/10.1016/j.proeng.2012.08.030 

6. Chi, S., Han, S., & Kim, D. Y. (2013). Relationship between Unsafe Working Conditions and 

Workers’ Behavior and Impact of Working Conditions on Injury Severity in U.S. Construction 

Industry. Journal of Construction Engineering and Management, 139(7), 826–838. 

https://doi.org/10.1061/(ASCE)CO.1943-7862.0000657 

7. Liu, P., & Li, Z. (2014). Human Error Data Collection and Comparison with Predictions by 

SPAR-H. Risk Analysis, 34(9), 1706–1719. https://doi.org/10.1111/risa.12199 

8. Oswald, D., Smith, S., & Sherratt, F. (2015). Accident Investigation on a Large Construction 

Project: An Ethnographic Case Study. Procedia Manufacturing, 3(Ahfe), 1788–1795. 

https://doi.org/10.1016/j.promfg.2015.07.217 

9. Reyes, R. M., de la Riva, J., Maldonado, A., Woocay, A., & de la O, R. (2015). Association 

between Human Error and Occupational Accidents’ Contributing Factors for Hand Injuries in 

the Automotive Manufacturing Industry. Procedia Manufacturing, 3(Ahfe), 6498–6504. 

https://doi.org/10.1016/j.promfg.2015.07.936 

http://www.mescj.com/


Multi-Knowledge Electronic Comprehensive Journal For Education And Science Publications (MECSJ) 

ISSUE (15), Dec (2018)  

  

 

 

                           

www.mescj.com 

 

 

Page | 17 

 

10. Yoon, Y. S., Ham, D. H., & Yoon, W. C. (2016). Application of activity theory to analysis of 

human-related accidents: Method and case studies. Reliability Engineering and System Safety, 

150, 22–34. https://doi.org/10.1016/j.ress.2016.01.013 

11. Darvishi, E., Maleki, A., Dehestaniathar, S., & Ebrahemzadih, M. (2015). Effect of STOP 

technique on safety climate in a construction company. Journal of Research in Health 

Sciences, 15(2), 109–112. 

12. Agwu, M. (2012). The Effects of Risk Assessment (Hirarc) on Organisational Performance in 

Selected Construction Companies in Nigeria. British Journal of Economics, Management & 

Trade, 2(3), 212–224. https://doi.org/10.9734/BJEMT/2012/1317 

13. Amundrud, O., & Aven, T. (2015). On how to understand and acknowledge risk. Reliability 

Engineering and System Safety, 142, 42–47. https://doi.org/10.1016/j.ress.2015.04.021 

14. Santiago, A. A. (2007). Why employees do not follow procedures. Inter Metro Business 

Journal, 3(2), 15–49. Retrieved from 

https://docs.google.com/a/wmu.se/file/d/0B2lfx_f4ofuXUGp6QXJNNENieXc/edit?usp=shar

ing 

15. Floyd, A. H. L., & Floyd  II, H. L. (2014). The Value of Vulnerability: Helping Workers 

Perceive Personal Risk. Professional Safety, 59(4), 32–37. Retrieved from 

http://search.proquest.com/docview/1517910198?accountid=10297%5Cnhttp://sfx.cranfield.

ac.uk/cranfield?url_ver=Z39.88-2004&rft_val_fmt=info:ofi/fmt:kev:mtx:journal&genre=unk

nown&sid=ProQ:ProQ:abiglobal&atitle=The+Value+of+Vulnerability:+Helping+Workers+

Per 

16. von Thiele Schwarz, U., Hasson, H., & Tafvelin, S. (2016). Special Issue Article: Learn & 

train for safety: Leadership training as an occupational health intervention: Improved safety 

and sustained productivity. Safety Science, 81(Learning and Training in Safety and Health), 

35–45. Retrieved from http://10.0.3.248/j.ssci.2015.07.020 

17. Nadhim, E. A., Hon, C., Xia, B., Stewart, I., & Fang, D. (2016). Falls from height in the 

construction industry: A critical review of the scientific literature. International Journal of 

Environmental Research and Public Health, 13(7). https://doi.org/10.3390/ijerph13070638 

18. Amorim, A. G., & Pereira, C. M. N. A. (2015). Improvisation at Workplace and Accident 

Causation - An Exploratory Study. Procedia Manufacturing, 3(Ahfe), 1804–1811. 

https://doi.org/10.1016/j.promfg.2015.07.219 

http://www.mescj.com/


Multi-Knowledge Electronic Comprehensive Journal For Education And Science Publications (MECSJ) 

ISSUE (15), Dec (2018)  

  

 

 

                           

www.mescj.com 

 

 

Page | 18 

 

19. Skeepers, N. C., & Mbohwa, C. (2015). A Study on the Leadership Behaviour, Safety 

Leadership and Safety Performance in the Construction Industry in South Africa. Procedia 

Manufacturing, 4(Iess), 10–16. https://doi.org/10.1016/j.promfg.2015.11.008 

20. Zin, S. M., & Ismail, F. (2012). Employers’ Behavioural Safety Compliance Factors toward 

Occupational, Safety and Health Improvement in the Construction Industry. Procedia - Social 

and Behavioral Sciences, 36(June 2011), 742–751. 

https://doi.org/10.1016/j.sbspro.2012.03.081 

21. Chryssolouris, G., Mavrikios, D., & Mourtzis, D. (2013). Manufacturing systems: Skills & 

competencies for the future. Procedia CIRP, 7, 17–24. 

https://doi.org/10.1016/j.procir.2013.05.004 

22. Embrey, D., & Lane, H. (1990). Understanding Human Behaviour and Error The Skill , Rule 

and Knowledge Based Classification. System, 1–10. Retrieved from 

http://zonecours.hec.ca/documents/A2007-1-1399575.UnderstandingHumanBehaviourandEr

ror.pdf 

23. Yi, L., Marais, K. B., & Zhang, S. G. (2014). Conceptual modeling of training and 

organizational risk dynamics. Procedia Engineering, 80, 313–328. 

https://doi.org/10.1016/j.proeng.2014.09.090 

24. Rooney, J. J., Vanden Heuvel, L. N., & Lorenzo, D. K. (2002). Reduce Human Error. How to 

analyze near misses and sentinel events, determine root causes and implement corrective 

actions. Administrative Science Quarterly, 27–36. 

25. Moldovan, L. (2016). Training Outcome Evaluation Model. Procedia Technology, 

22(October 2015), 1184–1190. https://doi.org/10.1016/j.protcy.2016.01.166 

26. Ganguly, P. S. (2011). Human error Vs . Work place Management in modern organizations. 

International Journal of Research in Management and Technology, 1(1), 13–17. 

27. Zhou, F., & Jiang, C. (2015). Leader-member Exchange and Employees’ Safety Behavior: 

The Moderating Effect of Safety Climate. Procedia Manufacturing, 3(Ahfe), 5014–5021. 

https://doi.org/10.1016/j.promfg.2015.07.671 

28. Kalkavan, S., & Katrinli, A. (2014). The Effects of Managerial Coaching Behaviors on the 

Employees’ Perception of Job Satisfaction, Organisational Commitment, and Job 

Performance: Case Study on Insurance Industry in Turkey. Procedia - Social and Behavioral 

Sciences, 150, 1137–1147. https://doi.org/10.1016/j.sbspro.2014.09.129 

http://www.mescj.com/


Multi-Knowledge Electronic Comprehensive Journal For Education And Science Publications (MECSJ) 

ISSUE (15), Dec (2018)  

  

 

 

                           

www.mescj.com 

 

 

Page | 19 

 

29. Pecquet, C. F. (2013). Measuring safety climate as an effective safety and health programs in 

the construction industry, (May), 1–114. 

30. Wachter, J. K., & Yorio, P. L. (2014). A system of safety management practices and worker 

engagement for reducing and preventing accidents: An empirical and theoretical investigation. 

Accident Analysis and Prevention, 68, 117–130. https://doi.org/10.1016/j.aap.2013.07.029 

31. Liu, J., & Song, X. (2014). Countermeasures of mine safety management based on behavior 

safety mode. Procedia Engineering, 84(3142014127), 144–150. 

https://doi.org/10.1016/j.proeng.2014.10.420 

32. Report, C., Enterprise, F., Island, T., & Shuttle, C. (2001). Addressing human error 

Limitations of human behaviour, (156). 

33. Praino, G., & Sharit, J. (2016). Written work procedures: Identifying and understanding their 

risks and a proposed framework for modeling procedure risk. Safety Science, 82, 382–392. 

https://doi.org/10.1016/j.ssci.2015.10.002 

34. Mohammed, M., Mébarek, D., Wafa, B., & Makhlouf, C. (2016). Proposal for an Evaluation 

Method for the Performance of Work Procedures. Safety and Health at Work, 7(4), 299–306. 

https://doi.org/10.1016/j.shaw.2016.04.007 

35. Leva, M. C., Naghdali, F., & Alunni, C. C. (2015). Human Factors Engineering in System 

Design: A Roadmap for Improvement. Procedia CIRP, 38, 94–99. 

https://doi.org/10.1016/j.procir.2015.08.091 

36. Sheridan, T. (2003). Human Error. Quality & Safety in Health Care, 12(5), 383–385. 

https://doi.org/10.1136/qhc.12.5.383 

37. DeJoy, D. M., Gershon, R. R. M., & Schaffer, B. S. (2004). Safety Climate: Assessing 

management and organizational influences on safety. Professional Safety. 

38. Hobbs, A., & Williamson, A. (2003). Associations between Errors and Contributing Factors in 

Aircraft Maintenance. Human Factors: The Journal of the Human Factors and Ergonomics 

Society, 45(2), 186–201. https://doi.org/10.1518/hfes.45.2.186.27244 

39. General Organization of Social Insurance, 2018. Annual Statistical Reports. 

http://www.gosi.gov.sa/portal/web/guest/190  

40. Vasconcelos, B., & Junior, B. B. (2015). The Causes of Work Place Accidents and their 

Relation to Construction Equipment Design. Procedia Manufacturing, 3(Ahfe), 4392–4399. 

https://doi.org/10.1016/j.promfg.2015.07.437 

http://www.mescj.com/


Multi-Knowledge Electronic Comprehensive Journal For Education And Science Publications (MECSJ) 

ISSUE (15), Dec (2018)  

  

 

 

                           

www.mescj.com 

 

 

Page | 20 

 

41. Hayes, A. F. (2015). An Index and Test of Linear Moderated Mediation. Multivariate 

Behavioral Research, 50(1), 37–41. https://doi.org/10.1080/00273171.2014.962683 

42. Howard, A. L. (2013). Handbook of Structural Equation Modeling. Structural Equation 

Modeling: A Multidisciplinary Journal, 20(2), 354–360. 

https://doi.org/10.1080/10705511.2013.769397 

43. Schumacker, R. E., Lomax, R. G., & Group, F. (2010). Structural Equation Modeling Third 

Edition. 

 

http://www.mescj.com/

